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Moving Forward, Still Overlooked

Demographics
San Diego County Population by Race and Ethnicity

Latina educational attainment 
levels are improving

In San Diego schools,

The Need: Latinas Need:

Investing in the educational success of Latinas is an investment 
in an educated workforce and a thriving regional economy. 

of Latinos graduate 
high school without 
the coursework to 
qualify for CA State 
or UC schools

of new jobs created 
in San Diego by 2030 
will require some level 
of post-secondary 
education

the increase in the number of Latinas with 
bachelor’s degrees or higher between 2010-2021

 Latinos have 
lower rates of high 
school completion 
as compared to the 
county population 
as a whole.

School funding for equitable college preparedness to 
include access to dual enrollment courses 

Greater investments in college readiness programs and in 
raising awareness about college admissions requirements
 
Early and frequent education for both students AND 
parents on college admissions requirements like A-G

 the increase in the proportion of Latinos in San 
Diego County with a bachelor’s degree since 2012

Educational attainment is the key to unlocking upward mobility for Latinos. 
Latinas in San Diego County have been leading the way in the rising 
educational attainment rates among latinos but they continue to face 
challenges to educational equity.

The median household income for Latinos in San Diego County is 
$76,594 which is below the area median income of $119,000.
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A thriving San Diego region depends on a thriving Latina population.

Despite gains in educational attainment, Latino families 
continue to struggle economically.

Latinos are projected to be the majority of the 
San Diego County population by 2035.

Latinas are the largest segment of our current AND future workforce.

Source: San Diego County Live Well San Diego

of K-12 
students in 
San Diego 
County public 
schools are 
Latino/a

50%

Latino White Black Asian CountyNat. Hawaiian or Pac. Islander

San Diego County Median Household Income by Race



Employment

Family

Entrepreneurship

Summary

Income disparities among Latino households in San Diego County are fueled by racial and gender-based inequities, including: pay disparities, labor 
segregation that concentrates Latinas in entry level positions within low-paying industries, bias in hiring and promotions, and other issues. 

Despite Latinas’ pace of entrepreneurship, we face substantial challenges to business 
growth and scalability such as limited access to financing and contracting opportunities, 
as well as vulnerabilities in cash liquidity.

Traditional gender roles combined with employer biases can create 
significant challenges for Latinas’ empoyment and financial progress.

Latinas working full-time year-round 
earned just 57 cents to every dollar 
earned by white men in the U.S 

Between 2010 and 2021: Latina’s 
contribution to US economy grew 
by 50%

The cost and availability of dependent care (child and 
elder care) is placing a significant burden on Latinas in 
the workforce.

Latinas are the fastest 
growing segment of the US 
business population

Only one in three Latinos 
that apply for funding get 
approval 

Latinas added $1.3 
trillion to the economy 
in 2021

of San Diego parents 
say childcare is a 
challenge

Latinas in 2022 were not working due 
to family care responsibilities, nearly the 
same number as during the pandemic

 Latinas spent more time than 
any other demographic group 
caring for family members 
and the household in 2020

Latinas are 
younger and more 
likely to have a 
child under five, 
59.8% of Latinas 
had a child at 
home in 2020.

is the average annual 
cost of childcare in 
our County 

1 spot 
available for 
every 2 kids 
who need 
care

businesses 
started by 
Latinas

Latinos have to use their 
personal funds to be able 
to start new businesses

Registered Nurse
18% Latino 42% Latino

Retail Sales

Latino concentration in low-wage jobs is a barrier to 
upward mobility and a better quality of life:

Latino, Black, and Native 
Hawaiian/Pacific Islander 
residents have higher 
unemployment rates than 
the county average.

$0.57

$1.00

Source: National Women’s Law Center

VS.

$1.3 trillion

77%

1.4 million

$19,000

104,000 3 out of 4

Affordable child and elder care 
(dependent care)

School to career pipeline, particularly in 
STEM fields

Equitable pay

Employer sponsorship and mentorship

manasd.org    |    manasd@manasd.org    |    (619) 297-0115

Latinas are just 9% of the population, but 
accounted for 30% of the growth in the U.S. 
labor force from 2010 to 2021

Latinas hold only 3.3.% of managerial and 1% 
of C-suite level positions in the US workforce.

Nationally

yet...

Latinas Need:

Paid internships for college students

School to career pipelines, particularly in STEM

Open recruitment practices and assessment of biases 

Intentional sponsorship and mentorship programs by employers

$ $

Latinas Need:

$132k $35k

Nationally: Latinas are more likely than women overall to stop working 
due to child and elder care needs 

Latinas Need:

Affordable, quality, and accessible dependent care (child and elder care) 

Flexible and family friendly workplace policies and practices

Cultural shifts towards more equitable division of domestic labor

Improved access to capital
 
Targeted outreach programs

Open contracting processes

Ensuring that Latinas have opportunities 
for advancement will help to maintain the 
region’s economic competitiveness and 
correct for historic structural inequities. 
Latinas do not need charity, they need 
equitable investment, including access to 
the resources and opportunities that will 
afford them a better quality of life. 

Our region stands to benefit tremendously 
from a thriving Latina population which will 
contribute to more educated, employable, 
and financially stable Latino families that 
will in turn promote greater economic, 
personal, and social well-being in our 
communities and region. 

Latinas need:


